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decency	 because	 their	 perversity	 involved	 assaulting	 or	 coercing	 unwilling	
victims	into	homosexual	acts,	even	minor	children	under	age	sixteen.	Class	II	
suspects	 included	 overt,	 confirmed	 homosexuals	 whose	 participation	 in	 at	
least	 one	 consensual	 act	 of	 same-sex	 sodomy	 could	 be	 proven	 beyond	 a	
reasonable	 doubt.	 The	 regulations	 defined	 consensual	 acts	 of	 Class	 II	













































































































































































































































































































































































































Branch Rank Career Field / Unit Type Gender Sexual Orientation Ethnicity 
Service During / 
After DADT 
Army Private First Class Operational Male Bisexual Hispanic During & After 
Army Captain Both Male Gay Hispanic Only After 
Army Major Both Male Gay Hispanic During & After 
Army 1st Lieutenant Operational Male Gay White Only After 
Army Sergeant First Class Special Operations Female Lesbian White During & After 
Army Major Support Female Lesbian White During & After 
Marine Corps 1st Lieutenant Support Male Gay Asian Only After 
Marine Corps 1st Lieutenant Operational Male Gay Asian During & After 
Marine Corps Corporal Operational Female Lesbian Black During & After 
Marine Corps Captain Support Male Gay White  Only After 
Marine Corps Corporal Support Male Bisexual Hispanic During & After 
Navy Petty Officer 1st Class Support Male Gay Black During & After 
Navy Petty Officer 1st Class Operational  Female Lesbian White During & After 
Navy Lieutenant Support Male Gay White Only After 
Navy Lieutenant Commander Both (Special Operations) Male Gay White During & After 
Air Force Captain Operational Female Bisexual Black Only After 
Air Force Captain Support Male Gay Hispanic Only After 
Air Force Master Sergeant Support Female Lesbian Black During & After 
Air Force Major Operational Female Lesbian White  During & After 
Air Force Lieutenant Colonel Operational Male Gay White During & After 















STRUCTURED INTERVIEW GUIDING QUESTIONS 
 
1. Tell me about your decision to join the military.  What influenced you? 
2. The military has a very long history of homophobia.  Was that a 
consideration when you were making the decision to join the military? 
3. Did your sexual orientation influence your branch choice?  If so, how? 
4. Tell me about your active duty military experience so far.   
5. Do you think your sexuality has impacted your military experience?  If 
so, in what way? 
6. Have you come out to your unit?  If so, how was that experience?  If 
not, why not?   
7. How comfortable are you with visible sexuality in the military?  This 
can be things like having pictures of your significant other in your 
office, bringing him or her to a military ball, etc. 
8. This question addresses gender and sexual stereotypes.  Have you 
ever felt like you needed to hide your sexuality in order to conform to 
military expectations?  In other words, do you ever feel like you have 
to intentionally perform a certain role or partake in certain 
mannerisms that are heteronormative?   
9. (If out at work) Do you feel as though your unit accepts your sexuality?  
What makes you feel that way? 
10. Have you ever had any negative experiences in the military where 
people targeted you because of your sexuality?  If so, can you describe 
them? 
11. (If they have done more than one type of job) In your experience, was 
it easier or harder to be out in one career field versus another?  Can 
you explain that dynamic? 
12. Is there anything I haven’t asked or covered that you’d like to share 
with me that you think may be useful to the research? 
 












































































almost	one	of	Don't	Ask,	Don't	Tell's	 last	victims.	 I	was	almost	one	of	 the	 last	
fucking	victims,	 right	before	 they	were	about	 to	repeal	 it.	 I	was	scared	 to	 tell	
anyone	 after	 this.	 It	 was	 a	 long	 time	 before	 I	 said	 anything	 about	 this	
investigation,	because	I	was	SCARED	the	Air	Force	would	flip	with	this	repeal.		








to	 stop.”	 	And	 I	was	 just	 like,	 “I	 don’t	 know	what	 exactly	 you	mean,	 Sergeant	

















































my	 career	 because	 I've	 witnessed	 Marines	 who	 were	 questionable	 about	 the	
sexual	orientation	and	they	eventually	just	left	the	command	and	I	didn't	want	
that	to	be	me.	So,	I	guess,	forced	myself	to	maintain	that	persona	while	Don't	Ask,	



































































offer	 a	 different	 perspective,	 but	 sometimes,	 especially	 in	 dealing	 with	 my	




general.	 I	 really	have	no	problem	with	people	my	own	rank	knowing,	but	 it's	
mostly	my	superiors	and	enlisted	members.	Sometimes	I	feel	like	they	may	think	
of	me	differently	or...	I	don't	know,	not	necessarily	not	follow	an	order	that	I	give	








































































































































pretty	much	 any	 shop	 in	 the	military	 it’s	 a	 population	 of	 a	 small	 number	 of	











































complete	 opposite,	 very	 feminine	 voice,	 very	 curly,	 beautiful	 hair.	 Very	 curly	

































I	 think	 the	biggest	 divide	 comes	 from	effectively	 the	 considered	 combat	arms	
branches	 versus	generally	 the	 support	and	 logistical	 branches.	 I	 think	 there's	
definitely	a	heightened	sense	of	masculinity	that	occurs	 in	those	combat	arms	
branches,	 one,	 from	 the	 fact	 that	 for	 so	 long	women	weren't	 even	allowed	 in	
those	branches.	 It	 created	 that	 kind	of,	 it's	 a	man's	world.	But	also	given	 the	
nature	 of,	 those	 are	 definitely	 much	more	 hyper	 adrenaline	 driven	 events	 of	
greater	physicality	requirements,	there	definitely	seems	to	create	a	greater	sense	
of	having	to	be	tough,	having	to	be	crass,	that	inappropriate	humor	helped	define	
your	ability	 to	handle	stressful	situations,	more	so	than	 in	non-combat,	 in	 the	
support	 logistical	 branches,	 where	 yes,	 at	 the	 end	 of	 the	 day,	 I'm	 a	 soldier,	

























I	 spoke	about	my	coming	out	experience.	 I	mean,	 I've	had	an	overwhelmingly	
positive	experience,	being	out.	 I	don't	know	 if	 that's	 the	Navy.	 I	don't	know	 if	












some	 people	 are	 just	 terrified	 to	 come	 out.	 	 I’ve	 experienced	 both	 sides.	 	 I’ve	
experienced	 a	 very	 academic	 environment	where	 it’s	 filled	with	 [people	with	














































































and	the	theory	 is	 that	because	Marines	are	seen	as	 the	alpha	male,	 the	really	

























weekends	 to	 a	 gay	 bar	 in	 DC,	 people	 would	 be	 like,	 "Oh,	 what'd	 you	 do	 this	
weekend?"	And	it's	like,	"Oh,	I	just	went	to	DC.	I	went	to	a	bar	or	two."	And	they're	









































I	 definitely	 felt	 I	 needed	 to	 hide	 [my	 sexual	 orientation],	 especially	 just	 from	
actual	base	commanders	and	anybody	really,	really	high	ranking	because	of	my	
job	it	dealt	a	lot	with	public	affairs	and,	if	people	didn't	want	to	deal	with	you,	







just,	especially	 initially,	 it’s	a	constant	balance	of	 like,	how	much	did	you	talk	




So	 being	 an	 officer	 and	 having	 so	 many	 troops	 and	 stuff	 like	 that	 in	 [an	
operational	career	field],	I	do	try	to	make	sure	that	I'm	not	super	flamboyant	and	
super	Gay	Pride	Norris,	if	that	makes	sense.	Because	if	I	had	to	give	somebody	
paperwork,	 I	 don't	want	 them	 to	 think,	 "Okay,	 this	 gay	 bastard	 is	 giving	me	






































































































There	was	a	brief	 period	during	 the	pride	month,	where	 there	was	 this	main	
hallway	[…]	that	I'd	walk	by	every	day	to	go	to	my	workspace.	There	was	a	glass	
trophy	case	that	was	there.	It	displayed	mementos	from	the	history	of	the	[unit],	












my	memory,	 I'm	 pretty	 sure	 the	 display	 stayed	 up.	 You	 know	what?	 No.	We	
changed	it.	no,	I	take	it	back.	I	got	involved.	I	went	to	them,	and	I	said,	"Look,	I	
don't	know	if	anybody	on	your	committee	is	gay,	but	can	we	put	a	little	bit	more	



















that.	 It's	 happened	 both	 just	 in	 conversation,	 when	 I	 went	 to	 go	 register	my	
dependent.	After	we	got	married,	we	had	to	register	in	the	dependent	system.	A	
woman	at	the	office	said,	"Hey,	what's	your	wife's	name?"	And	I	was	like,	"My	



















people	are	portrayed,	we're	 talking	about	 the	 stereotypical,	what	 the	general	
public	normally	sees,	a	gay	man,	maybe	they're	more	flamboyant,	maybe	they	
talk	 a	 certain	 way,	 they	 walk	 a	 certain	 way.	 And	 generally,	 I	 don't	 fit	 that	







































































or	 the	 first	 black	Marine	 to	 receive	 the	Medal	 of	Honor,	 those	 are	 very	well-
documented	 and	 always	 published,	 whatever	 month	 is	 recognizing	 that	
particular	 aspect	 of	 military	 life,	 if	 it's	 Black	 History	 Month,	 if	 it's	 Women's	
Month,	 whatever	 it	 may	 be.	 To	 my	 knowledge,	 there's	 no	 recognition	 of	 the	
accomplishments	or	deeds	done	by	gay	or	lesbian	Marines.		That's	not	to	say	the	
next	time	a	gay	Marine	gets	into	a	fight,	they	should	automatically	be	awarded	
the	Medal	of	Honor	or	anything	 like	 that.	But	 the	 first	openly	gay	pilot	 to	 fly	
combat	missions	is	something.	
Marine	Captain	(Former	Reserve),	Gay		
	
	 In	summary,	militarized	masculinity	privileges	LGB	military	members	who	adhere	
to	homonormative	behavior.		The	interviewees	revealed	that	homonormative	
performativity	generally	manifests	through	the	invisible	labor	LGB	military	members	
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implement	to	maintain	the	hegemony	of	militarized	masculinity.		This	invisible	labor,	
usually	in	the	form	of	emotional	work,	is	a	tactic	used	to	manage	the	microaggressions	and	
policing	of	non-heteronormative	behavior	by	other	military	members.		By	adhering	to	
homonormativity,	LGB	military	members	reproduce	militarized	masculinity	and	contribute	
to	the	reification	of	its	hegemony.	
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V.		LIMITATIONS	
	
There	are	some	limitations	in	this	research,	which	generally	fall	into	the	categories	
of	methodological	limitations	and	limitations	of	the	researcher.		From	a	methodological	
perspective,	one	limitation	of	this	study	is	the	inability	to	generalize	these	results	to	the	
broader	LGB	military	population.		I	was	unable	to	determine	whether	significant	
relationships	exist,	as	statistical	tests	require	a	larger	sample	size	and	a	probability	
sampling	design.		However,	the	20	interviews	that	were	conducted	enabled	the	research	to	
have	a	level	of	depth	and	varied	nuance	that	a	generalizable	survey	would	not	have	offered.		
Second,	trends	that	emerged	from	specific	sub-populations	within	the	total	pool	of	20	
interviewees	could	have	been	more	accurately	and	robustly	explored	if	there	were	more	
interviewees	who	were	part	of	that	smaller	sub-population	for	which	I	did	not	originally	
stratify	my	participants	(for	example,	the	special	operations	career	fields).		Third,	because	
the	data	collected	for	this	research	was	self-reported,	it	cannot	be	independently	verified.		
Variables	such	as	selective	memory;	telescoping,	or	recalling	events	that	happened	at	one	
time	as	having	happened	during	a	different	time;	attribution	errors,	where	events	that	are	
recalled	are	inappropriately	or	inaccurately	attributed	to	certain	causes;	or	exaggeration,	
such	as	embellishment	of	events	may	have	impacted	the	data.			
From	a	researcher	perspective,	one	limitation	of	this	study	was	my	own	conscious	
and	unconscious	bias.		Despite	my	concerted	effort	to	objectively	approach	the	research,	
bias	likely	impacted	both	the	way	in	which	I	conducted	the	interviews	as	well	as	the	lens	
through	which	I	formulated	conclusions.		One	bias	may	stem	from	my	outsider	status	in	the	
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LGB	community.		As	an	example,	I	noticed	my	own	feelings	of	discomfort	when	exploring	
certain	questions	or	topics	with	the	interviewees.		This	discomfort	stemmed	from	a	
concern	that	I	might	offend	my	participants	by	using	less	accepted	verbiage	to	describe	
their	experiences	or	perhaps	ask	questions	that	are	perceived	as	ignorant.		Further,	my	
own	experiences	in	the	military	may	have	biased	the	perspective	through	which	I	
conceptualized	the	data.		For	example,	I	have	a	construct,	based	on	my	own	experiential	
reality,	of	the	nuances	of	the	various	branches	of	the	military	as	well	as	the	career	fields	
within	each	branch.		It	is	possible	that	my	bias	shaped	my	questioning,	as	well	as	the	
dialogue	surrounding	these	topics.		Finally,	the	access	I	had	to	the	population	may	have	
impacted	the	results.		I	was	reliant	on	colleagues	and	their	contacts,	and	used	snowball	
sampling	to	obtain	participants.		Given	this	wasn’t	a	random	sample	results	may	be	skewed.		
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VI.		FUTURE	RESEARCH	
	
The	following	recommendations	are	suggested	in	order	to	add	depth	to	the	findings	
in	this	research.		(1)	Conduct	quantitative	analysis	to	determine	if	the	apparent	disparities	
between	lesbians	and	gay	men	in	the	military;	LGB	members	in	support	career	fields	versus	
those	in	operational	career	fields	or	units,	and	especially	those	in	special	operations	career	
fields;	and	gay	men	in	the	Marine	Corps	versus	gay	men	in	other	branches	of	service	exist	
on	a	statistically	significant	level.		This	is	not	only	key	to	ensure	generalizability	of	the	
findings	but	could	also	have	important	policy	implications	for	the	Department	of	Defense	
and	military	as	a	whole.		(2)	Conduct	in-depth	qualitative	analysis	on	the	differences	of	
experiences	between	LGB	service	members	in	the	active	component	versus	those	in	the	
reserve	component	or	the	National	Guard.		There	may	be	variables,	such	as	location	of	the	
unit,	that	impact	those	in	the	Guard	or	Reserves	whereas	those	in	the	Active	Duty	
community	are	protected	because	of	the	transient	nature	of	their	assignments.	
(3)	Conduct	in-depth	qualitative	analysis	on	the	experiences	of	gay	men	in	special	
operations	career	fields	and	in	the	Marine	Corps.		The	results	of	this	study	show	they	may	
remain	a	largely	hidden	population	in	the	military	today,	despite	its	stance	as	a	non-
discriminatory	organization.		Systemic	barriers	in	these	organizations	specifically	should	
be	explored	to	ensure	this	population	is	not	marginalized	or	culturally	suppressed.			
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VII.		CONCLUSION	
	
This	research	explored	the	current	culture	of	acceptance	of	the	LGB	community	in	
the	military	one	decade	after	the	repeal	of	the	very	controversial	act,	Don’t	Ask,	Don’t	Tell.		
Specifically,	it	explored	whether	LGB	service	members	feel	safe	and	comfortable	serving	
openly	in	the	military	ranks;	whether	some	groups—perhaps	those	in	more	protected	or	
privileged	positions—feel	more	safe,	whereas	others	feel	less	safe;	and	whether	LGB	
military	members	are	pressured	to	adhere	to	homonormativity	to	be	accepted	in	the	
military.		The	research	revealed	that,	while	most	LGB	military	members	feel	comfortable	
being	gay	and	out	now	in	a	post-DADT	military,	some	still	have	hesitations	to	be	out	to	
their	superiors	and	subordinates,	while	one	interviewee	remained	closeted	to	all	but	his	
closest	friends.		Those	who	experienced	discomfort	being	gay	and	out	were	all	men	and	
were	all	either	in	the	Marine	Corps	or	in	a	special	operations	unit.			
The	militarization	of	hegemonically	masculine	ideals—militarized	masculinity—
privileges	certain	LGB	military	members	over	others.		Lesbians	are	privileged	over	gay	
men;	LGB	members	in	support	career	fields	are	privileged	over	those	in	operational	career	
fields	or	those	serving	in	operational	units;	and	gay	men	who	are	homonormatively	
performative	are	privileged	over	those	who	are	more	effeminate,	flamboyant,	or	
promiscuous.		Militarized	masculinity	also	disadvantages	gay	men	in	the	Marine	Corps	
when	compared	to	gay	men	in	other	branches	of	service.		The	privileging	of	these	
populations	allows	some	LGB	member	to	feel	more	safe	being	gay	and	out	in	the	military	
than	others.		Finally,	many	interviewees	discussed	how	they	adhered	to	homonormative	
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military	boundaries	through	the	performance	of	invisible	labor	in	the	form	of	emotional	
work.		This	adherence	to	homonormativity	reproduces	militarized	masculinity	and	
reinforces	its	hegemony.	
These	findings	expand	on	previous	research	exploring	the	military’s	embodiment	of	
hegemonic	masculinity	and	its	historical	culture	of	exclusion	of	the	LGB	community	by	
examining	whether	the	repeal	of	DADT	subsequently	effected	a	culture	of	inclusion	for	this	
population.		It	also	expanded	on	previous	quantitative	research	that	identified	differences	
in	levels	of	distress	of	LGB	military	members	based	on	their	career	fields	by	qualitatively	
examining	the	structural	inequalities	and	nuances	that	may	cause	lead	to	that	distress.		
This	research	also	explored	how	those	structural	inequalities	result	in	the	privileging	of	
some	LGB	members	over	others	through	the	lens	of	militarized	masculinity.		This	research	
offered	findings	that	tighten	the	knowledge	gap	regarding	DADT’s	repeal	and	its	effect	on	
creating	a	culture	of	inclusion	for	LGB	service	members.			
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